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Context Statement

Information about Fulham Park Preschool Kindergarten is available on the centres website, as well as the
Australian Childrens Education and Care Quality Authority (ACECQA) website.

Governing Council Report

The Fulham Park Preschool Kindergarten Governing Council has played a vital role in supporting the
management and operations of our site during the year. The council worked collaboratively with staff and
families to provide input into key decisions, including policy development, site improvements, fundraising
initiatives, and community engagement activities.

During 2025, one of the major projects focused on addressing safety concerns surrounding the outside deck,
which had become worn and posed a potential hazard. The Governing Council initiated and supported
several fundraising activities to enable the removal of the deck (which is currently in plans). These included a
Bunnings barbecue, a Father's Day raffle, and a Mother's Day raffle. Through these efforts, the council and
preschool community have conftributed to raising the necessary funds for this site improvement.

In addition to fundraising, the Governing Council assisted in organising a working bee. Staff, council members,
and families came together to undertake a general tidy of the yard and revamp the mud kitchen area. We
added a new table and bench, extending opportunities for children’s play and learning within the outdoor
space.

The ongoing commitment and involvement of council members, and the broader preschool community, has
ensured Fulham Park Preschool Kindergarten continues to deliver a high standard of early childhood
education in a safe, inclusive, and nurturing environment. Their contributions have been integral in maintaining
strong links between our preschool and the local community.
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Preschool Attendance

Term 1
2022 centre 82.8%
2023 centre 86.2%
2024 centre 91.7%
2025 centre 83.8%

Term 3
75%
83.9%
89%
89.2%

Based on preschool sessions attended during a two-week reference period in Term 1 and Term 3. The table represents the proportion of hours

attended out of total hours enrolled (booked). Data Source: Department for Education attendance data.

Attendance Comment

In South Australia, preschool attendance is not compulsory, but it is strongly encouraged. Preschool gives children the best opportunity
to develop skills, which prepare them for school. These benefits include establishing positive routines and habits, friendships and

connections as well as developing communication, problem-solving and creative skills.
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Preschool Family Opinion Survey

Governance, Leadership and Management

Preschool sessiontimes suit my family's needs

Preschools resources are sufficient and well managed

Leaderis approachable listens and provides support

The Governing Coundil is inclusive

My ideas and contributions are heard and valued

Opportunities to make decisions abouwt my child's leaming
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Data Source: 2025 Department for Education Preschool Family Opinions Survey, Term 3 2025.

Quality of Teaching and Learning

Educators are culturally responsive

Child is encouraged to engage ina range of learning experiences

| contribute to the preschool’s l2arning program

Iy child has the opportunity to have a say

Educators use my family's feedback for planning

Educators discuss my child's progress and development

Educators know and understand my child

Welcoming and caring environmert
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Data Source: 2025 Department for Education Preschool Family Opinions Survey, Term 3 2025.
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Safety, Health and Wellbeing

My child feels safe at preschool

Informed about community organisations and child and family health supports

Buildimgs, play structures etc are safe, dean and well maintained

support my childs wellbeing and droumstances

Support my child to take care of their health and safety
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Data Source: 2025 Department for Education Preschool Family Opinions Survey, Term 3 2025.

Support and Inclusion

Chpportunities to connect with families of other children

Educators treat my child fairky

‘Works with me to develop and document my child's personalised leaming plan

Support my child to access and participate on the zame level

Strategies materials, etc support cultural diversity

Culture and diversity is respected and supported

Expectation that children will leam and thrive
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Data Source: 2025 Department for Education Preschool Family Opinions Survey, Term 3 2025.
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Destination Schools

Feeder Schools (Site number - Name) 2023 2024 2025
0231 - Brooklyn Park Primary School 3.5%
0911 - Lockleys North Primary School 7.0% 5.6%
0996 - Kidman Park Primary School 8.8%
1004 - West Beach Primary School 3.5%
1166 - Fulham North Primary School 10.5% 9.9%
8370 - Star of the Sea School 3.5%
9040 - St Francis School 14.3% 33.3% 18.3%
9999 - Unknown 76.2% 28.1% 49.3%

Note: The data is collected in term 3. It does not reflect actual schools enrolled in by existing preschool children. A blank cell indicates there was no data for students
enrolled.

Data Source: Department for Education Destination Data Report, 2025.

Highest Qualifications held by the teaching
workforce and workforce composition

All teachers at this school are qualified and registered with the SA Teachers Registration Board.

Qualification Level Number of Qualifications
Bachelor's degrees or Diplomas 2
Postgraduate Qualifications 1

Data Source: Data extracted from Mandatory Workforce Information Collections as on the
last pay date of June 2025. As self-reported by staff in the system.

Please note: Data includes staff who are Actively employed and on extended paid leave. Please note only the
highest qualification of the Teaching staff is reported. Excludes any number of other certifications earned.

Workforce composition including indigenous staff

Teaching Staff Non-Teaching Staff
Indigenous Non-Indigenous Indigenous Non-Indigenous
Full-Time Equivalents 0.0 2.8 0.0 1.0
Persons 0.0 3.0 0.0 1.0

Data Source: Data extracted from Mandatory Workforce Information Collection as on the last pay date of June 2025.

Please note: Data includes staff who are actively employed and on extended paid leave.
"Indigenous category" is self-reported by staff in the system.
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Financial Statement

Funding Source Amount

Grants: State $561,171.49

Grants: Commonwealth -

Parent Contributions $47,758.70
Fund Raising $4,602.45
Other $1,631.10

Data Source: School supplied data.
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